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  Equal Opportunity Policy

Arkansas Baptist College subscribes to a policy of  equal opportunity. The College believes 
that commitment to principles of  fairness and respect for all helps create a climate that 
is favorable to the free and open exchange of  ideas, and the college seeks to reach out as 
widely as possible in order to attract the ablest individuals as students, faculty, and staff. For 
these reasons, decisions concerning admission to College academic and other programs, as 
well as employment decisions in all College departments and offices, are made on the basis 
of  an individual’s qualifications to contribute to meeting Arkansas Baptist’s educational 
objectives and its institutional needs. In applying this policy, the College is committed to 
the principle of  not discriminating against individuals on the basis of  personal beliefs or 
characteristics such as political views, religion, national or ethnic origin, race, color, sex, 
sexual orientation, gender identity, age, marital status, veteran status, or disability unrelated 
to job or program requirements.

In addition to the general policy just defined, Arkansas Baptist College has specific legal 
obligations as a recipient of  federal financial assistance and as a federal contractor. These 
obligations include the development and implementation of  a plan to undertake appropriate 
forms of  affirmative action to employ women, people of  color, people with disabilities, and 
Vietnam-era and disabled veterans. Arkansas Baptist College’s affirmative action plan is 
available for review at the college upon request.

The college president and senior executive officer are responsible for overseeing the 
implementation of  this equal opportunity policy and the affirmative action plan. The 
Director of  Human Resources is responsible for monitoring the college practices and 
procedures to ensure compliance with our policy and federal, state, and local laws and 
regulations, including Section 504 of  the Rehabilitation Act, Violence Against Women Act, 
Title VII and Title IX of  the Education Amendments of  1972. Inquiries regarding these 
matters should be directed to Arkansas Baptist College, Attn: Human Resources, 1621 Dr. 
Martin Luther King Drive, Little Rock, AR 72202 or (501) 420-1200.

  Nondiscrimination Statement

In compliance with Title IX of  the Education Amendments of  1972, Title VII, Section 504 
of  the Rehabilitation Act of  1973, and other federal, state, and local laws, Arkansas Baptist 
College does not discriminate on the basis of  age, race, color, sex, sexual orientation, gender 
identity, religion, national or ethnic origin, disability, or status as a disabled or Vietnam-era 
veteran in any phase of  its employment process, in any phase of  its admission or financial 
aid programs, or other aspects of  its educational programs or activities. The Director of  
Human Resources is the individual designated by Arkansas Baptist College to coordinate its 
efforts to comply with Violence Against Women Act, Title IX, Title VII, Section 504 and 
other equal opportunity and affirmative action regulations and laws. Questions or concerns 
regarding Violence Against Women Act, Title IX, Section 504 or other aspects of  Arkansas 
Baptist College equal opportunity or affirmative action programs should be directed to 
Arkansas Baptist College, Attn: Human Resources, 1621 Dr. Martin Luther King Drive, 
Little Rock, AR 72202 or (501) 420-1200.

Copyright© 2020 by Arkansas Baptist College. Published by the Department of  Campus Safety
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  From the Director of Campus Safety

Thank you for taking time to read this year’s annual security report. This report is 
designed to provide you with important information about safety and security on campus. 
In addition to outlining the details of  the many programs that Arkansas Baptist College 
offers community members, the report also contains statistics about crime on campus. 
When you review the statistics, you will note that Arkansas Baptist College is an extremely 
safe campus. The safety you experience on campus is due in part to the combined efforts 
of  many different departments and individuals. Safety is a shared responsibility and we 
rely on every community member to contribute to security and safety on campus by 
reporting suspicious activities and using common sense approach when going about their 
daily activities.

The Department of  Campus Safety is primarily responsible for developing services, 
programs, and strategies for maintaining a reasonably safe campus. In order to meet this 
goal, the department focuses primarily on four functions. First is a strong partnership with 
the community. We recognize that we provide services with consent from our community 
and support the idea that all relationships require constant nurturing. We are committed to 
the philosophy of  community-oriented public safety and problem solving which we carry 
out through our community.

Second, we focus on the emergency management function which requires a comprehensive 
approach to preventing, preparing for, responding to, and recovering from emergency 
situations. Arkansas Baptist College has a proactive approach to planning for emergencies 
and these efforts are led by the Campus Safety Department.

Third, we attempt to leverage security technology to serve as a force multiplier for our 
safety and security efforts. Arkansas Baptist College is preparing to invest in several 
different systems that allow us to enhance safety through technology. These systems 
include automated card access to many facilities on campus, security cameras in select 
areas, and a state-of-the-art public safety command center which serves as the hub for 
emergency response.

Finally, the department is charged with the enforcement of  the institution’s policies and 
regulations, federal, state and local laws. This function is essential to maintaining an 
environment that is safe and allows our educational mission to occur without disruptions. 
We hope you find this report informative and helpful, and that your stay at Arkansas 
Baptist College will be enjoyable and safe. If  you have questions or would like further 
information about safety and security at Arkansas Baptist College, please visit us at www.
arkansasbaptist.edu or contact us at (501) 420-1211 or (501) 786-7356.
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 T he Jeanne Clery Act, Legal Requirement

The Jeanne Clery Act Requires Colleges and Universities to:

• Publish an annual report every year by October 1 that contains three years of  
campus crime statistics and certain campus security policy statements;

• Disclose crime statistics for the campus, public areas immediately adjacent to 
or running through the campus, and certain non-campus facilities and remote 
classrooms. The statistics must be gathered from campus police or security, local 
law enforcement, and other College officials who have “significant responsibility 
for student and campus activities”;

• Provide “timely warning” notices of  those crimes that have occurred and pose an 
ongoing “threat to students and employees”; and

• Disclose in a public crime log “any crime that occurred on campus ... or within the 
patrol jurisdiction of  the campus police or the campus security department and is 
reported to the campus police or security department.” Arkansas Baptist College 
Department of  Campus Safety is responsible for preparing and distributing this report.

We encourage members of  the Arkansas Baptist College community to use this report as a 
guide for safe practices on and off  campus. It is available on the web at www.arkansasbaptist.
edu or contact us at (501) 420-1211.

 T he Department of Campus Safety: Who We Are

The Campus Safety Department is licensed by the Arkansas State Police through Act 393.  
Our department is located at 1621 Martin Luther King Drive, the Department of  Campus 
Safety is open 24 hours a day, 365 days a year. The telephone number for emergency calls 
is (501) 420-1211 or (501) 786-7356; the telephone number for routine business calls is 
(501) 420-1200. The department consists of  professional campus safety officers dedicated 
to providing best in class service to the community. Officers patrol the campus on foot, by 
bicycle and vehicle patrol. A campus safety officer is on duty 24 hours a day.
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  Our Mission and Values

Our mission is to enhance the living, learning, and working experience at Arkansas Baptist 
College by protecting life, maintaining order and safeguarding property. We fulfill this purpose 
by providing our community with a full range of  services that meet the highest professional 
standards of  campus safety. We are committed to working with the community to define our 
priorities and build lasting partnerships. Our core values guide us in this mission.

Integrity

We firmly adhere to the values set forth in this document and our professional ethics, 
as outlined in the Law Enforcement Code of  Ethics. We expect every member of  our 
department to uphold the highest ethical standards at all times.

Respect

We treat all members of  the community and each other with courtesy, fairness and dignity.

Professionalism

We will continually develop our knowledge, skills and abilities to the highest levels possible 
to enable us to provide the finest public safety services to the Arkansas Baptist College 
community. Our approach is based on a commitment to excellence, innovation and 
continuous improvement.

Accountability

We value the opportunity to serve the community and will ensure that our conduct always 
merits trust and support. We will accept full responsibility for our actions and will take 
appropriate actions to meet community and professional expectations.

Service

We are committed to enhancing public safety and increasing the community’s sense of  
security. We will work in partnership with the community to identify and solve problems 
that affect the quality of  life on campus. We demonstrate our commitment to serve by 
placing the needs of  others ahead of  our own.

Mentoring

We recognize that individual and team contributions are essential to a high-performing 
department. By sharing insight and guidance, and creating learning opportunities, we 
acknowledge that each member of  our department makes a valuable contribution to our 
purpose and vision.

Appreciation

We are proud of  our profession, our colleagues, our department and Arkansas Baptist 
College. We recognize the sacrifices our members make to ensure the safety and security 
of  the community. We will do everything possible to ensure that all of  our members feel 
appreciated and are duly rewarded for their contributions.
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  Interagency Cooperation

The Campus Safety officers work closely with government agencies, Little Rock Police 
departments, the Pulaski County Sheriff ’s Department and the Arkansas State Police. 
We rely on these relationships for support on several levels. This arrangement gives us 
immediate access to mutual aid and support from these departments. Officers from all 
agencies work at events on the Arkansas Baptist campus.

  Reporting Criminal Incidents and Other Emergencies

All students, employees, and guests should promptly report criminal incidents, accidents, 
and other emergencies to the Department of  Campus Safety by dialing (501) 420-1211 or 
(501) 786-7356. Individuals also may report incidents in person at the Campus Safety Office.

  Monitoring and Recording Criminal Activity at Off-Campus Organizations

The Arkansas Baptist relies on its close working relationships with local law enforcement 
agencies to receive information about incidents involving students on campus. The 
Department of  Campus Safety will actively investigate any crime information it receives 
concerning or involving a member of  the campus community. If  the College is notified of  
a situation in which a campus community member is the victim of  a crime, the department 
may issue a Campus Safety Alert, detailing the incident and providing tips so that other 
community members may avoid similar incidents.

  Access to Campus Facilities

Access to campus buildings and grounds is a privilege extended to students, faculty, staff  and 
authorized guests. The College encourages an open environment with limited constraints 
to ensure the reasonable protection of  all members of  the community.  Except for residence 
halls, most campus facilities are open during weekday business hours. Individuals who wish 
to access Campus buildings or property during non-business hours or for special events 
should contact the appropriate department administrator, Conference and Event Services 
or Campus Safety.

  Security Considerations in the Maintenance of Campus Facilities

Arkansas Baptist College is committed to campus safety and security. Exterior lighting 
and landscape control is a critical part of  that commitment. Representatives from various 
departments continually conduct security surveys to ensure campus lighting is adequate 
and that the landscape is appropriately controlled. Department members conduct routine 
checks of  lighting on campus during regularly assigned patrol duties. If  lights are out or 
dim, officers will initiate an immediate work order, which is acted upon by a representative 
of  the appropriate maintenance office, usually within 24 hours or the next business day. We 
encourage community members to report any deficiency in lighting to the Facilities.  Any 
community member who has a concern about physical security should contact the Campus 
Safety Department at (501) 420-1211 or (501) 786-7356.
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  Timely Warning and Emergency Notification – ABC Alert System 

To help prevent crimes or serious incidents, the Department of  Campus Safety, in 
conjunction with other departments on campus, issues Campus Safety Alerts in a timely 
manner to notify community members about certain crimes in and around our community.  
Members of  the community who know of  a crime or other serious incident should report 
that incident as soon as possible to the Department of  Campus Safety so that a Campus 
Safety Alert can be issued, if  warranted.  If  community members report crimes or serious 
incidents to other Campus administrators, those administrators will notify the Department 
of  Campus Safety. Representatives of  these offices will promptly notify and collaborate with 
the Department of  Campus Safety to issue a Campus Safety Alert, if  one is appropriate.

  Distribution of Campus Safety Alerts

The department distributes Campus Safety Alerts by emails and text messaging.  Once the 
College determines that an alert will be issued.

  Daily Crime Log

The Department of  Campus Safety maintains a Daily Crime Log that records, by the date 
the incident was reported, all crimes and other serious incidents that occur on campus, in 
a non-campus building or property, on public property, or within the department’s patrol 
jurisdiction.

The Daily Crime Log is available for public inspection at the department’s headquarters.  
The Daily Crime Log includes the nature, date, time and general location of  each crime 
reported to the department, as well as the disposition of  the complaint, if  this information 
is known at the time the log is created.  

The department posts specific incidents in the Daily Crime Log within two (2) business days 
of  receiving a report of  an incident and reserves the right to exclude reports from the log 
in certain circumstances.

  Emergency Preparedness

Arkansas Baptist College has long recognized the need to be prepared for critical incidents.  
Under the guidance of  the Campus Safety Department, various departments and offices 
work together to ensure the College is doing all it can to prepare for, prevent, respond to, 
and recover from emergency situations.

  Harassing Phone Calls

If  you receive a series of  harassing or annoying phone calls, follow these procedures: After 
receiving the call, hang up, immediately pick up the receiver again and dial the Department 
of  Campus Safety at (501) 420-1211 or (501) 786-7356.
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  Policies

  Zero Tolerance Policy

Arkansas Baptist College is an institution of  higher learning and any actions that impede 
the learning process will not be tolerated.  Therefore the following violations are grounds for 
a student to be IMMEDIATELY EXPELLED from Arkansas Baptist College.  Offense(s) 
are as follows:

• Usage of  Illegal Drugs (smoking marijuana, cocaine, pills, etc.)
• Possession of  Firearms – Arkansas Baptist College is a “No Carry” campus
• Selling Drugs
• Fighting
• Theft and/or Robbery

  Missing Person Policy

Arkansas Baptist College has adopted the following policy for reporting a student missing 
for a period of  twenty-four (24) hours from campus housing.  All residents must fill out an 
overnight request form or weekend request form. This form must be completed at least 
forty-eight (48) hours prior to requested date. This form must be thoroughly completed and 
signed by the duty staff  person. At the end of  the overnight stay the student must report to 
the staff  person on duty that they have returned and that staff  person will have the resident 
sign the same form stating they have returned along with the date and time.

  Alcohol Policy

The use of  alcoholic beverages on College property must be consistent with College policy 
and local law. In the case of  branch campuses or programs, use of  alcoholic beverages must 
be consistent with the laws of  the jurisdiction where College programs are located. All state 
and local laws regarding alcohol are also College rules. The following is a summary from 
Arkansas state statutes of  some important points related to the use of  alcoholic beverages:

• A person must be 21 years of  age to acquire, possess or consume any liquor (alcohol, 
spirits, wine and beer).

• It is a violation of  state law for any person under 21 years of  age to purchase or attempt 
to purchase alcoholic beverages.

• It is a violation of  state law to sell alcohol to a person under 21 years of  age, as well as 
to provide alcohol to any person who is underage.

• It is a violation of  state law to misrepresent age and to use false or forged documents 
(such as a driver’s license from any state) to obtain alcohol.

Alcohol provided to students by their parents is prohibited on campus and in College 
residential facilities. The College reserves the right to confiscate, retain and dispose  
of/destroy any and all alcohol-related paraphernalia regardless of  value or ownership.
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The use of  alcohol is prohibited as described below:

•	Student(s) of  any age and/or their guests of  any age may not consume alcoholic 
beverages. Use, possession, distribution, sale or display of  alcoholic beverages and 
alcohol paraphernalia including possession of  empty alcohol containers is prohibited.

•	Should alcohol-related problems arise in individual rooms, student residents will be 
confronted by College officials and held accountable for their actions and the actions of  
those present in their room, even when not consuming alcoholic beverages personally.

•	Empty containers will be considered evidence of  consumption of  alcoholic beverages.
•	Residents of  individual rooms are responsible for ensuring that the Arkansas State Laws 

are upheld at all times with regard to alcoholic beverages.
•	The possession and/or consumption of  alcohol shall not infringe upon the privacy, 

peace, and rights of  others.
•	In individual rooms and any residential facility maintained by Arkansas Baptist College, 

mass quantities of  alcoholic beverages are prohibited, regardless of  the resident’s age.  
This includes, but is not limited to such things as kegs, multiple cases of  beer and stocked 
bars.

•	Partying that becomes detrimental to the community is inappropriate.

In facilities with shared living spaces such as bathrooms, living rooms, hallways, kitchens 
and jointly shared storage space, all residents with access to, or control over, the shared 
space may be held accountable for evidence of  violation of  College policies.

  Off-Campus Conduct Related to Alcohol

Any student possessing, selling, distributing, purchasing, using, consuming alcoholic 
beverages off  campus while under the age of  21 (or the legal age in other jurisdictions) will 
be assumed to have violated the State Law, and thus the alcohol policy of  the College.  In 
addition, any indication of  use of  false identification to purchase such will be thoroughly 
investigated and responded to accordingly. Response to off-campus conduct may bring with 
it some involvement from law enforcement officials.

  Violation of the Alcohol Policy

Violations of  the alcohol policy will be enforced by the Student Affairs staff, Residence Life 
staff, College officials, and other members of  the College community. Individuals, student 
groups or organizations that violate any of  the alcohol regulations will be held accountable 
and may lose the privilege of  sponsoring future events, as well as be subject to disciplinary 
actions by the Student Affairs staff.

Students who violate state and local laws or College regulations concerning alcohol usage 
can expect to be subject to disciplinary action in accordance with College procedures up to 
and including suspension or dismissal from the College.

Egregious violations of  the alcohol policy may receive enhanced disciplinary follow-up.  
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These violations include, but are not limited to, possessing or consuming mass quantities of  
alcohol, and abusive consumption of  alcohol, which includes but is not limited to:

•	Requiring medical response, transport, or hospitalization
•	Blackouts
•	Disruption to the community, such as requiring others to watch over you, including 

friends
•	Impacting College operations, such as Security and Residence staff  duties

  Drug Policy

The illegal use of  drugs at Arkansas Baptist College is not tolerated. This includes the abuse 
and medically unsupervised use of  prescription drugs. Disciplinary action will be taken 
against any student who is involved in such use of  drugs. The unlawful manufacturing, 
possessing, having under control, selling, transmitting or being party thereto of  any 
dangerous drug, controlled substance or drug paraphernalia on College premises or at 
College-sponsored activities is prohibited. Drug paraphernalia, particularly containing 
drug residue, may be considered evidence of  drug use. Documented violations of  
illegal possession, consumption, provision, or sale of  narcotics or drugs, or possession of  
paraphernalia, may result in disciplinary sanctions from the College and/or referral to 
law enforcement officials. Sanctions for the illegal sale or distribution of  drugs (narcotics, 
depressants, stimulants, hallucinogens, etc.) on campus or within the institution’s jurisdiction 
or at any event controlled by the College include immediate expulsion from the College and 
referral for criminal prosecution.

In residential facilities with shared living space such as bathrooms, living rooms, hallways, 
kitchens, and jointly held storage space, which all residents have, access to, and control 
over; the residents of  that shared space will be held accountable for evidence of  violations 
of  College policies. It is a violation of  College policy to knowingly be in the presence of  
others who possess illegal drugs or paraphernalia, or to be in the presence of  a person using 
illegal drugs.

The College reserves the right to confiscate, retain and dispose of/destroy any and all drug- 
related items regardless of  value or ownership.

  Violence Against Women Act (VAWA) 2013

Under the leadership of  then-Senator Joe Biden, Congress recognized the severity of  violence against women 
and our need for a national strategy with the enactment of  the Violence Against Women Act in 1994. 
This landmark federal legislation’s comprehensive approach to violence against women combined tough new 
provisions to hold offenders accountable with programs to provide services for the victims of  such violence.

Sexual Assault Policy

Arkansas Baptist College is committed to promoting an environment which preserves the 
safety and dignity of  its students. When dealing with students who have engaged in sexual 
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activity and where one or more individuals have been victimized, the College reserves 
the right to intervene disciplinarily in keeping with our expectations of  students. Sexual 
misconduct is a violation of  the College’s Student Code of  Conduct and Harassment 
Policy. The following section provides a policy statement, additional helpful information, 
and an explanation of  how the College will respond to complaints of  sexual misconduct 
such as rape, sexual assault and sexual exploitation.

 A BC Statement on Sexual Misconduct

Arkansas Baptist College views, with the utmost seriousness, any form of  non-consensual 
sexual activity and sexual misconduct. Sexual Misconduct is defined as “engaging in, or 
attempting to engage in, any one or more sexually offensive acts with or directed at another 
person without obtaining his or her consent.” Rape, sexual assault and most forms of  
sexual exploitation described below are violations of  the state of  Arkansas’s Criminal Code. 
Sexual Misconduct of  any kind is prohibited and unacceptable. Arkansas Baptist College 
undertakes inquiries and disciplinary hearings and renders disciplinary sanctions regarding 
sexual misconduct in a non-criminal context.  

Although the definitions and procedures used may be similar to criminal law 
or the criminal court system, they are specific to Arkansas Baptist College and 
limited to the meaning and use given them by the College. An act, which might 
not be criminally prosecuted, may still violate College policy.

Defining Sexual Assault

• Any sexual physical contact that involves the threat or use of  force or violence, or any 
other form of  coercion or intimidation

•	Any sexual physical contact with a person who is unable to consent due to incapacity 
or impairment (including being asleep or under the influence of  alcohol or drugs)

•	Completed or attempted forced penetration of  a victim
•	Completed or attempted alcohol/drug-facilitated penetration of  a victim
•	Completed or attempted forced acts in which a victim is made to penetrate a 

perpetrator or someone else
•	Completed or attempted alcohol/drug-facilitated acts in which a victim is made to 

penetrate a perpetrator or someone else
•	Non-physically forced penetration which occurs after a person is pressured verbally 

or through intimidation or misuse of  authority to consent or acquiesce
•	Unwanted sexual contact
•	Non-contact unwanted sexual experiences

“Acquaintance rape is when someone you know forces you to have sex against your will 
– whether you are passed out, too drunk to refuse, too scared to argue, or for some other 
reason do not give consent. It victimizes women and men – whether straight, gay, lesbian 
or bisexual.”

Sexual misconduct of  any kind is prohibited and unacceptable. The College views with 
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the utmost seriousness any form of  non-consensual sexual activity and sexual misconduct.  
“Sexual Misconduct” is engaging in, or attempting to engage in any one or more sexually 
offensive acts (described below) with or directed at another person without obtaining his or 
her consent.

Rape, sexual assault and most forms of  sexual exploitation described below are violations 
of  Arkansas’s Criminal Code. However, the College undertakes inquiries and disciplinary 
hearings and renders disciplinary sanctions regarding sexual misconduct in a non-criminal 
context.

Although the definitions and procedures used may be similar to criminal law 
or the criminal court system, they are specific to Arkansas Baptist College 
and limited to the meaning and use given them by the College. An act, which 
might not be criminally prosecuted, may still violate College policy.

 A BC Statement on Domestic Violence

The College prohibits domestic violence, domestic abuse, spousal abuse, intimate partner 
violence, battering of  women of  any kind on the basis of  sex, gender, sexual orientation 
(male-to-female, female-to-male, female-to-female, male-to-male), and any other forms of  
violence prohibited by federal or state law. This policy applies to all College community 
members, including faculty, staff, students and administration. Vendors, independent 
contractors, visitors and others who conduct business with the College are also expected 
to comply with this policy. The College will take appropriate action when this policy is 
violated by community members and guests. 

 D efinition of Domestic Violence

A pattern of  abusive behavior in any relationship that is used by one partner to gain or 
maintain power and control over another intimate partner. Domestic violence can be physical, 
sexual, emotional, economic or psychological actions or threats of  actions that influence 
another person. This includes any behaviors that intimidate, manipulate, humiliate, isolate, 
frighten, terrorize, coerce, threaten, blame, hurt, injure or wound someone. 

Physical Abuse: Hitting, slapping, shoving, grabbing, pinching, biting, hair pulling, 
etc., are types of  physical abuse. This type of  abuse also includes denying a partner 
medical care or forcing alcohol and/or drug use upon him or her.

Sexual Abuse: Coercing or attempting to coerce any sexual contact or behavior 
without consent. Sexual abuse includes, but is certainly not limited to, marital rape, 
attacks on sexual parts of  the body, forcing sex after physical violence has occurred, or 
treating one in a sexually demeaning manner.

Emotional Abuse: Undermining an individual's sense of  self-worth and/or self-
esteem is abusive. This may include, but is not limited to, constant criticism, diminishing 
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one's abilities, name calling, or damaging one's relationship with his or her children.

Economic Abuse: Is defined as making or attempting to make an individual financially 
dependent by maintaining total control over financial resources, withholding one's 
access to money, or forbidding one's attendance at school or employment.

Psychological Abuse: Elements of  psychological abuse include, but are not limited 
to, causing fear by intimidation; threatening physical harm to self, partner, children, 
or partner's family or friends; destruction of  pets and property; and forcing isolation 
from family, friends, or school and/or work.

 D efinition of Dating Violence

Violence committed by a person who is or has been in a social relationship of  a romantic 
or intimate nature with the victim is dating violence. The existence of  such a relationship 
shall be determined based on a consideration of  the following factors:

• The length of  the relationship
• The type of  relationship
• The frequency of  interaction between the persons involved in the relationship

 A BC Statement on Stalking

Stalking refers to repeated and threatening behavior directed toward a person that leads to 
concern or fear about personal safety. Any repeated abusive conduct directed specifically 
at another person that creates fear for his/her safety, following another person, acts that 
threaten or intimidate another person through fear of  bodily injury or harm to property.  

 D efinition of Stalking

Stalking is a pattern of  repeated and unwanted attention, harassment, contact or any other 
course of  conduct directed at a specific person that would cause a reasonable person to feel fear.

Stalking can include:

•	Repeated, unwanted, intrusive, and frightening communications from the 
perpetrator by phone, mail, and/or email.

•	Repeatedly leaving or sending victim unwanted items, presents, or flowers.
•	Following or laying in wait for the victim at places such as home, school, work, or 

recreation place.
•	Making direct or indirect threats to harm the victim, the victim's children, relatives, 

friends, or pets.
•	Damaging or threatening to damage the victim's property.
•	Harassing victim through the internet.

Posting information or spreading rumors about the victim on the internet, in a public place, 
or by word of  mouth.
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Obtaining personal information about the victim by accessing public records, using internet 
search services, hiring private investigators, going through the victim's garbage, following 
the victim, contacting victim's friends, family, work or neighbors, etc.

 R eporting Sexual Misconduct

The College encourages students to make use of  appropriate resources and will assist all 
persons involved in an allegation of  sexual misconduct. When a person is subjected to 
sexual misconduct he/she has reporting options:

• File an anonymous incident report. This provides a way for a reporting party to seek 
personal assistance and information without entering the campus judicial system. The 
College will not initiate proceedings under its student disciplinary process unless there 
are compelling reasons or potential danger to other community members.

• File an incident report with the Campus Safety Department.
• File a complaint of  sexual harassment with Human Resources department.
• File a criminal report with the Little Rock and/or North Little Rock Police 

Department.

These reporting options can be exercised in the following ways: 

• Report directly to the Police Dept. only........................................................................ 911
• Report directly to Campus Security.............................. (501) 420-1211 or (501) 786-7356 
• Report to the Human Resource Office........................................................ (501) 420-1219

What to do if  you or someone you know is sexually assaulted:

• Go to a place that is safe and seek medical treatment. Whether or not you decide to 
report the incident, seek medical treatment immediately and get counseling as soon 
as possible.  Do not douche, bathe, shower or change clothes before seeking medical 
attention!  Preserving evidence is important in later pursuing a criminal or other 
judicial case. Do not wash sheets or other bed coverings where critical DNA evidence 
may be found.

• If  you need medical transport to a hospital, call the Department of  Campus Safety 
at (501) 420-1211 or (501) 786-7356. Calling for transport will not result in an 
investigation unless the survivor wants to pursue one.

  Any member of  the college community who wishes to file a complaint should   
  contact the Department of  Campus Safety at (501) 420-1211 or (501) 786-7356.

The officers’ primary concern will be the safety of  the survivor.  Reporting the incident 
to the Department of  Campus Safety does not mean that a survivor must file criminal 
charges. The survivor maintains the ultimate decision of  whether to go forward with an 
investigation.
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• Report the sexual assault to the authorities. The more often sexual assaults are 
reported, the easier it may be to prevent them. Reporting the incident does not mean 
that the survivor must proceed with a criminal prosecution. Immediately following 
an attack, the survivor should write down everything she or he remembers about the 
incident, include:

• Physical description of  the suspect(s);
• Information about the identity or location of  the suspect(s);
• The use of  any threats or force.

Regardless of  whether the survivor wants to pursue criminal prosecution, she or he should 
contact the Department of  Campus Safety at (501) 420-1211 or (501) 786-7356, or a local 
law enforcement agency by dialing 911.

  Filing A Report with the Department of Campus Safety

If  the survivor or witness elects to contact the Department of  Campus Safety to file a 
formal report of  the assault, an officer will investigate the sexual assault and will work with 
the individual to gather the pertinent information. The survivor always retains the right to 
decide whether she or he wants to proceed with a criminal prosecution. The officer will 
ensure that the survivor gets the assistance she or he needs. The safety of  the survivor will 
always remain the top priority of  Department of  Campus Safety members.  Students may 
contact local law enforcement agencies. Members of  the Department of  Campus Safety 
and other College officials will assist the student in notifying the appropriate agency in the 
applicable jurisdiction.

File an Internal Complaint with the College

If  you have been sexually assaulted, you have options for addressing such conduct. You 
may wish first to discuss the problem privately with a counselor or an adviser in the HR 
office.  The College response system is designed to afford a complainant (the person who is 
bringing a charge) and a respondent (the person who is answering a charge) a fair, prompt 
and appropriate resolution process. The process is designed to help persons who need 
support as they address these incidents, and incorporates both informal resolutions and 
formal disciplinary procedures. 

The resolution of  a formal sexual assault complaint is handled by the appropriate College 
judicial system.  HR determines whether the alleged conduct constitutes sexual harassment 
or assault, the full context in which the alleged incident occurred must be considered.  
Procedures for resolving complaints regarding sexual harassment and assault are detailed in 
Rights, Rules and Responsibilities. In any case, both the accuser and the accused are entitled 
to the same opportunities to have others present during any disciplinary proceeding. Both 
the accuser and the accused will be informed of  the outcome of  any proceeding. During 
any sexual assault complaint proceeding, the College has a wide range of  latitude when 
determining sanctions. Those sanctions may range from probation to expulsion from the 
college.
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 C hanging Living and Academic Situations
    
If  an Arkansas Baptist College student who is a survivor of  a sexual assault or relationship 
violence requests a change in her or his living arrangements or academic schedule, the 
Office of  Academic Affairs will assist the student. In conjunction with the Office of  the 
Dean of  Students Affairs, these offices will authorize changes to a student’s living or 
academic arrangements, as long as those changes are reasonably available.

 S ex Offender Information

The Violence Against Women Act requires institutions of  higher education to issue a 
statement advising the campus community where information concerning registered sex 
offenders may be obtained.  Below is the website address for the state of  Arkansas Sexual 
Offender Registry.

http://acic.org/citizens/Pages/sexOffenderInfo.aspx

 C ampus Sex Crimes Prevention Act

The federal Campus Sex Crimes Prevention Act requires institutions of  higher education to 
issue a statement advising the campus community where information concerning registered 
sex offenders may be obtained. 

 C ampus Escort Program

If  you must travel alone at night, the campus escort program provides a safe, reliable way to 
travel throughout the campus. The program consists of  calling Campus Safety Department 
for an officer to escort you to your vehicle or class.

 S tatistics

The Department of  Campus Safety maintains a close relationship with the Little Rock 
Police Department to ensure that it is notified of  any crime report that is made directly to 
them. The Department of  Campus Safety will disclose any crime report made directly to 
any local law enforcement agency by a member of  the campus community.
 
 H ow We Compile These Statistics

The Department of  Campus Safety collects the crime statistics disclosed in the charts 
through a number of  methods. Campus Safety Officers enter all reports of  crime 
incidents made directly to the department. After an officer enters the report, a department 
administrator reviews the report to ensure it is appropriately classified in the correct crime 
category. The department periodically examines the data to ensure that all reported crimes 
are recorded in accordance with the crime definitions outlined in the FBI Uniform Crime 
Reporting Handbook and the FBI National Incident-Based Reporting System Handbook.
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 C lery Act Definitions of Reportable Crime

 S ection 1 – Crime Crimes

Homicide

Murder and non-negligent manslaughter. The willful (non-negligent) killing of  one human 
being by another.

Negligent Manslaughter 

The killing of  another person through gross negligence.

Forcible Sex Offenses

A. Forcible Rape – The carnal knowledge of  a person, forcibly and/or against that 
person’s will; or not forcibly or against the person’s will, where the victim is incapable 
of  giving consent because of  his or her temporary or permanent mental or physical 
incapacity (or because of  his or her youth).

B. Forcible Sodomy – Oral or anal sexual intercourse with another person, forcibly 
and/or against that person’s will; or not forcibly against the person’s will, where the 
victim is incapable of  giving consent because of  his or her youth or because of  his or 
her temporary or permanent mental or physical incapacity.

C. Sexual Assault with an Object – The use of  an object or instrument to unlawfully 
penetrate, however slightly, the genital or anal opening of  the body of  another person, 
forcibly and/or against that person’s will; or not forcibly or against the person’s will, 
where the victim is incapable of  giving consent because of  his or her youth or because 
of  his or her temporary or permanent mental or physical incapacity.

D. Forcible Fondling – The touching of  the private body parts of  another person for 
the purpose of  sexual gratification, forcibly and/or against that person’s will; or, not 
forcibly or against the person’s will, where the victim is incapable of  giving consent 
because of  his or her youth or because of  his or her temporary or permanent mental 
or physical incapacity.

Non-forcible Sex Offenses

A.  Incest – Non-forcible sexual intercourse between persons who are related to each 
other within the degrees wherein marriage is prohibited by law.

B.   Statutory Rape – Non-forcible sexual intercourse with a person who is under the   	
statutory age of  consent.

Robbery

The taking or attempting to take anything of  value from the care, custody, or control of  a 
person or persons by force or threat of  force or violence and/or by putting the victim in 
fear.  (Includes attempts)
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Aggravated Assault

An unlawful attack by one person upon another for the purpose of  inflicting severe or 
aggravated bodily injury. This type of  assault usually is accompanied by the use of  a weapon 
or by a means likely to produce death or great bodily harm. (It is not necessary that injury 
result from an aggravated assault when a gun, knife or other weapon is used that could and 
probably would result in serious personal injury if  the crime were successfully completed.)

Burglary

The unlawful entry of  a structure to commit a felony or a theft. For reporting purposes, this 
definition includes: unlawful entry with intent to commit a larceny or a felony, breaking and 
entering with intent to commit a larceny, housebreaking, safecracking, and all attempts to 
commit any of  the aforementioned acts.

Motor Vehicle Theft

The theft or attempted theft of  a motor vehicle. (Motor vehicle theft is classified as any case 
where an automobile is taken by a person not having lawful access, even if  the vehicle is 
later abandoned, including joy riding.)

Arson

Any willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle or aircraft, personal property of  another, etc.
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  Section 2 – Reportable Arrest

Liquor Law Violations 

The violation of  laws or ordinances prohibiting: the manufacture, sale, transporting, 
furnishing, possessing of  intoxicating liquor; maintaining unlawful drinking places; 
bootlegging; operating a still; furnishing liquor to a minor or intemperate person; using a 
vehicle for illegal transportation of  liquor; drinking on a train or public conveyance; and all 
attempts to commit any of  the aforementioned activities. (Drunkenness and driving under 
the influence are not included in this definition.)

Drug Violations 

Violations of  state and local laws relating to the unlawful possession, sale, use, growing, 
manufacturing, and making of  narcotic drugs. The relevant substances include: opium or 
cocaine and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics 
(Demerol, methadone); and dangerous non-narcotic drugs (barbiturates, Benzedrine).

Weapon Violations 

The violation of  laws or ordinances dealing with weapon offenses, regulatory in nature, such 
as: the manufacture, sale or possession of  deadly weapons; the carrying of  deadly weapons, 
concealed or openly; the furnishing of  deadly weapons to minors; aliens possessing deadly 
weapons; and all attempts to commit any of  the aforementioned acts.

All weapons are prohibited on Arkansas Baptist College campus.

 S ection 3 – Hate Crimes

Hate Crimes 

A criminal act involving one or more of  the crimes listed in Section 1, the crimes of  Theft, 
Simple Assault, Intimidation or Vandalism, or any other crime involving bodily injury 
which: was motivated by bias against any person or group of  persons, or the property of  
any person or group of  persons because of  the ethnicity, race, national origin, religion, 
gender, sexual orientation, or disability of  the person or group, or bias based upon the 
perception that the person or group has one or more of  those characteristics. 

Theft (Larceny)

Includes the crimes of  Pocket Picking, Purse Snatching, Shoplifting, Theft from Building, 
Theft from Coin-Operated Machine or Device, Theft from Motor Vehicle, Theft of  Motor 
Vehicle Parts or Accessories, and All Other Larceny. 
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Simple Assault 

An unlawful physical attack by one person upon another where neither the offender displays 
a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving 
apparent broken bones, loss of  teeth, possible internal injury, severe laceration or loss of  
consciousness. 

Intimidation 

To unlawfully place another person in reasonable fear of  bodily harm through the use of  
threatening words and/or other conduct but without displaying a weapon or subjecting the 
victim to a physical attack. 

Vandalism 

To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal 
property without the consent of  the owner or the person having custody or control of  it. 

And any other crime involving Bodily Injury

 S ection 4 – Violence Against Women

Domestic Violence

A pattern of  abusive behavior in any relationship that is used by one partner to gain or 
maintain power and control over another intimate partner.  Domestic violence can be 
physical, sexual, emotional, economic, or psychological actions or threats of  actions that 
influence another person.

Dating Violence

Dating violence is committed by a person who is or has been in a social relationship of  a 
romantic or intimate nature with the victim. The existence of  such a relationship shall be 
determined based on a consideration of  the following factors:

• The length of  the relationship
• The type of  relationship
• The frequency of  interaction between the persons involved in the relationship

Sexual Assault

Any type of  sexual contact or behavior that occurs without the explicit consent of  the 
recipient. Falling under the definition of  sexual assault are sexual activities as forced sexual 
intercourse, forcible sodomy, child molestation, incest, fondling, and attempted rape.
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Stalking

A pattern of  repeated and unwanted attention, harassment, contact, or any other course 
of  conduct directed at a specific person that would cause a reasonable person to feel fear.

  Fire Safety

The residence halls at Arkansas Baptist College have smoke detectors in each room.  
Most halls have automatic sprinkler systems; building alarm systems, which are centrally 
monitored. Each semester fire drills are scheduled in all residence halls to ensure that 
students are aware of  procedures to follow in the event of  an actual fire.

The College requires complete evacuation of  buildings during a fire alarm. Individuals 
who ignore fire alarms and required evacuations may face disciplinary action. Since false 
alarms may lower the evacuation response from students, the College will analyze the cause 
or causes of  false alarms and work to reduce their occurrence. By reducing the number 
of  false alarms, we hope to maintain students’ diligence in responding.  Fire logs are 
maintained in each residential hall as required by the Clery Act.

  SMOKING is not permitted in buildings –  
  Arkansas Baptist College is a smoke free campus!

THE FOLLOWING ITEMS ARE PROHIBITED TO PREVENT FIRE OR 
SPREAD OF FIRE:

• Candles
• Portable Heaters
• Hot Plates
• Extension Cords
• Ceiling Tapestries
• Halogen Lamps
• Live Christmas Trees
• Heat Generating Appliances

  Training

Fire prevention, evacuation and fire extinguisher training are provided by the residence 
hall team.

Fire Drills: two per year in each hall
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  Evacuation Procedures

 All campus buildings fully evacuate upon activation of  the fire alarm.

1. If  you discover a fire or smell smoke, exit the building via the closed fire exit. Dial 911 
or Campus Safety as soon as possible.

2. The Residence Hall monitor stationed at the lobby desk will call campus police when 
an alarm is transmitted. Campus police will notify the Fire Department by dialing 
9-1-1 immediately.

3. When the fire alarm sounds, leave at once. Close all doors behind you. Proceed into the 
fire exit and leave the building. After leaving the building, do not re-enter until given 
permission by the Police or the Fire Department.

4. Do not use elevators. They will stop if  power fails, causing occupants to become 
trapped. Elevator shaft-ways are like chimneys. Smoke could enter the elevator shaft 
thereby asphyxiating the occupants trying to evacuate the building.

5. Feel the door that leads from your area to the corridor before opening it. If  it is hot 
or smoke is seeping in, do not open it. If  you become trapped in your location and 
cannot reach the fire exit, keep the door closed and seal off  any cracks. Use a phone 
in the area to call the Fire Department by dialing 911 and giving the location of  your 
building, the floor you are on and the office/room number (or name if  number does 
not apply).

6. If  the door feels cool, open cautiously. Be braced to slam it shut if  the corridor is full 
of  smoke or if  you feel heat pressure against door. If  corridor is clear, proceed with 
the escape plan.

7. People with Mobility Limitations: A responsible person or persons that may be in the 
area of  the person with a mobility limitation may be needed to assist in the event of  
fire. These persons are taken into the fire exit and will remain on the landing. The Fire 
Department will arrive in minutes to provide assistance.

8. If  caught in smoke or heat, stay low where the air is better. Take short breaths (through 
nose) until you reach an area of  refuge.

Important: Keep all fire exit and corridor doors closed at all times. These doors are 
fire rated to keep smoke and heat from entering stairways and adjoining corridors. If  at 
any time you observe these doors propped or tied open, please notify the Residence Hall 
monitor.

Report All Fires to the Campus Safety Department or Dial 911
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  For Emergency Calls

Arkansas Baptist College Main Number...................................................... (501) 420-1200
The Department of  Campus Safety............................................................. (501) 420-1211
Little Rock Police Department........................................................................................ 911 

Non Emergency Number.............................................................................. (501) 370-4000

  Fire Report Update

For more information regarding fire safety or the information in this section contact the Fire Marshal.

					     # of	 # of
	 Year	D ate	T ime	 Building	 Injuries	D eaths	 Cost	D escription	C ause

	 2019	 7/3/2019	 16:50	 1510 Wright Ave	 0	 0	 2500	G rease Fire	 Man-Made

	 2018	 1/28/18	 21:45	H ill Hall	 0	 0	 $50 	 Unattended Incense	 Man-Made

	 2018	 1/24/18	 18:37	H ill Hall	 0	 0	 $400 	D ryer fire	E lectrical

	 2017	 8/7/17	 14:35	 1713 Wolfe St	 0	 0	 5000	 Burnt chair/paper	 Man made

	 2016	 2/10/16	 12:40	C ommunity Union	 0	 0	 0	TV  Fire	 Malfunction

	 2014	 11/18/14	 2:10	R ipley Hall	 0	 0	 0	 Fireworks	 Man-Made

	 2014	 3/18/14	 4:45	GS 1	 0	 0	 0	 Microwave Fire	 Man-Made

	 2014	 3/17/14	 14:30	P arking Lot	 0	 0	 15000	V ehicle Fire	 Unknown

	 2013	 12/9/13	 2:51	R ipley Hall	 0	 0	 0	 Burnt Paper	 Man-Made

	 2013	 12/7/13	 11:19	R ipley Hall	 0	 0	 0	 Burnt Paper	 Man-Made

	 2013	 5/5/13	 9:35	R ipley Hall	 0	 0	 300	L ight Fixture Fire	E lectrical

	 2012	 3/10/12	 20:15	R ipley Hall	 0	 0	 0	I ncense Burning	I ncendiary

	 2012	 1/30/12	 4:36	 Football Dorm	 0	 0	 100	E lectrical Receptacle 	I ncendiary
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Arkansas Baptist College

Campus Safety Report

2 0 2 0
	 On Campus	 Non Campus	 Public	 Student Residence
	 2017	 2018	 2019	 2017	 2018	 2019	 2017	 2018	 2019	 2017	 2018	 2019
Murder/Non-Negligent Manslaughter	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Negligent Manslaughter	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Sexual Offenses -- Forcible	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Rape	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Sexual Offences -- Non-Forcible	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Aggravated Assault	 1	 0	 1	 0	 0	 0	 0	 0	 0	 1	 1	 0
Robbery	 2	 0	 1	 0	 0	 0	 0	 0	 0	 1	 0	 0
Burglary	 3	 0	 0	 0	 0	 0	 0	 0	 0	 1	 0	 0
Motor Vehicle Theft	 1	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Arson	 1	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Domestic Violence	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Dating Violence	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Stalking	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Sexual Assault	 0	 0	 0	 0	 0	 0	 0	 0	 0	 1	 1	 0
Illegal Weapons -- Violation	 2	 0	 1	 0	 0	 0	 1	 0	 0	 1	 0	 1
Illegal Weapons -- Disciplinary Referrals	 2	 0	 1	 0	 0	 0	 0	 0	 0	 1	 1	 1
Drug Law -- Violation	 5	 0	 10	 0	 0	 0	 0	 0	 0	 5	 0	 10
Drug Law -- Disciplinary Referrals	 4	 0	 10	 0	 0	 0	 0	 0	 0	 4	 7	 10
Liquor Law -- Violation	 1	 0	 0	 0	 0	 0	 0	 0	 0	 1	 0	 0
Liquor Law -- Disciplinary Referrals	 1	 0	 0	 0	 0	 0	 0	 0	 0	 1	 0	 0

Clery Act Reportable Crimes
and Incidents
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	 On Campus	 Non Campus	 Public	 Student Residence
	 2017	 2018	 2019	 2017	 2018	 2019	 2017	 2018	 2019	 2017	 2018	 2019
Murder/Non-Negligent Manslaughter	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Negligent Manslaughter	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Sexual Offenses -- Forcible	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Rape	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Sexual Offences -- Non-Forcible	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Aggravated Assault	 1	 0	 1	 0	 0	 0	 0	 0	 0	 1	 1	 0
Robbery	 2	 0	 1	 0	 0	 0	 0	 0	 0	 1	 0	 0
Burglary	 3	 0	 0	 0	 0	 0	 0	 0	 0	 1	 0	 0
Motor Vehicle Theft	 1	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Arson	 1	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Domestic Violence	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Dating Violence	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Stalking	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0	 0
Sexual Assault	 0	 0	 0	 0	 0	 0	 0	 0	 0	 1	 1	 0
Illegal Weapons -- Violation	 2	 0	 1	 0	 0	 0	 1	 0	 0	 1	 0	 1
Illegal Weapons -- Disciplinary Referrals	 2	 0	 1	 0	 0	 0	 0	 0	 0	 1	 1	 1
Drug Law -- Violation	 5	 0	 10	 0	 0	 0	 0	 0	 0	 5	 0	 10
Drug Law -- Disciplinary Referrals	 4	 0	 10	 0	 0	 0	 0	 0	 0	 4	 7	 10
Liquor Law -- Violation	 1	 0	 0	 0	 0	 0	 0	 0	 0	 1	 0	 0
Liquor Law -- Disciplinary Referrals	 1	 0	 0	 0	 0	 0	 0	 0	 0	 1	 0	 0
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